
 

       
 

        
                  Rick Thompson 

     Business Manager 

 
 

     IBEW Local 1288 Union held its nomination for officers on Thursday, May 6, 
2010 at the General Membership Meeting. Every union position was up for 
nomination.   The election of officers was held on Wednesday, June 2, 2010.  The 
new officers were sworn in and took office on July 1, 2010.  
 

     As Business Manager and Principal Officer of IBEW Union Local 1288 that was 
re-elected by the membership again, I cannot stress enough how I plan to serve 
the membership for the next three years with my full commitment, dedication, 
and loyalty. 

 

 

 

         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

           

 

 

 

 

 

 

 

Officers 

Rick Thompson 
Business Manager 

 

Trent Ward 
Assistant Business Manager 

 

Bill Hawkins 
Assistant Business Manager 

 

Paul Lundy 
President 

 

Corey Hester 
Vice President 

 Chairman of Board 
 

Ruth Taylor 
Recording Secretary 

 

Jacqueline  Tabor 
Financial Secretary 

 

Marie Shotwell 
Treasurer 

 

Executive Board 
 

Electric: 
 

Terry Stuckey 
Thadis Wilson 

 

Gas: 
 

John Jones 
Greg Vailes 

 

Water: 
 

Twyla Hurd 
Phillip Richmond 

 

General Services: 
 

Cassandra Hardimon 
Corey Walker 

         {ƛǎǘŜǊǎ ŀƴŘ .ǊƻǘƘŜǊǎΣ ά¢Ƙŀƴƪ ȅƻǳ ŀƎŀƛƴ ŦƻǊ ȅƻǳǊ overwhelming support and votes of confidence for 
ƳŜ ŀǎ ȅƻǳǊ .ǳǎƛƴŜǎǎ aŀƴŀƎŜǊΦέ  
 

     I present to you IBEW Union Local 1288 newly elected officers that will serve from July 2010 to July 
2013 along with their remarks: 
 

Paul Lundy, President (Crew Leader/Water Distribution) 
 

ά!ǎ ǘƘŜ ƴŜǿ tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ ǳƴƛƻƴΣ L ǿƻǳƭŘ ƭƛƪŜ ǘƻ ŦƛǊǎǘ ǘƘŀƴƪ everyone for voting for me and I intend to be available 
to everyone.  I am going to make sure that every Joint Committee at MLGW is fair and equitable to every employee.  I 
will work with the Officers of the Union and will preside over every Membership Meeting in a manner that is 
reǎǇŜŎǘŦǳƭ ŀƴŘ Ŧǳƭƭ ƻŦ ƛƴǘŜƎǊƛǘȅΦέ 

 

Corey Hester, Vice President (Customer Service Representative Tech III/Customer Care) 
 

άL ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǘƘŀƴƪ ǘƘŜ ƳŜƳōŜǊǎƘƛǇ ŦƻǊ ǾƻǘƛƴƎ ŦƻǊ ƳŜ ŦƛǊǎǘΦ  Also, as Chairman of the Executive Board of the union, 
my primary focus will be to make sure that the Executive Board is responsible in its decision regarding all matters that 
ŀŦŦŜŎǘ ǘƘŜ ǳƴƛƻƴ ŀƴŘ ǘƘŜ ƳŜƳōŜǊǎƘƛǇ ŀǎ ŀ ǿƘƻƭŜΦέ 
 

Ruth V Taylor, Recording Secretary (Research Analyst/Customer Care Center) 
 

ά!ǎ ǘƘŜ ǊŜŎƻǊŘ ƪŜŜǇŜǊ ƻŦ ŀƭƭ DŜƴŜǊŀƭ aŜƳōŜǊǎƘƛǇ aeetings for the past three years, I intend to continue to be 
available and present at all meetings to document and keep adequate records in accordance to the IBEW 
/ƻƴǎǘƛǘǳǘƛƻƴΦέ 

 

Jackie Tabor, Financial Secretary (Social Agency Clerk/Credit Operations) 
 

άCƻǊ ǘƘŜ Ǉŀǎǘ ǘƘǊŜŜ ȅŜŀǊǎ ƛǘ Ƙŀǎ ōŜŜƴ Ƴȅ ǇƭŜŀǎǳre to sign all new member cards and all other financial documents as 
needed for the union.  I look forward to serving the union and the membership in the same capacity for the next three 
ȅŜŀǊǎΦέ 
 

Marie Shotwell, Treasurer (Material Handler/Storeroom) 
 

άaȅ ŦƛƴŀƴŎƛŀƭ ŘǳǘƛŜǎ ŦƻǊ ǘƘŜ Ǉŀǎǘ ǘƘǊŜŜ ȅŜŀǊǎ ŀǎ ¢ǊŜŀǎǳǊŜǊ ǿŀǎ ǘƻ ƳŀƪŜ ǎǳǊŜ ŀƭƭ ƳƻƴƛŜǎ ǿŜǊŜ ǳǎŜŘ ǇǊƻǇŜǊƭȅ ŀƴŘ 
responsibly before signing off on any documents.  L ǿƛƭƭ ōŜ Ƨǳǎǘ ŀǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ƴŜȄǘ ǘƘǊŜŜ ȅŜŀǊǎΦέ  
 

Corey Walker,Executive Board/General Services (Service Advisor/Customer Care Center) 
 

άIt is my goal to represent the employees in General Services as elected and to give my full support to all the officers 
of the Union and Executive BƻŀǊŘΦέ 
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Continued from Page 1 

 
Cassandra Hardiman, Executive Board/General Services (CA/R Representative/Customer Care) 

 

ά!ǎ ŀ ƴŜǿƭȅ ŜƭŜŎǘŜŘ ƳŜƳōŜǊ ƻŦ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘΣ L Ǉƭŀƴ ǘƻ ǳƴƛǘŜ ǿƛǘƘ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ ƳŜƳōŜǊǎ ǘƻ ōǊƛƴƎ ŀōƻǳǘ ŎƘŀƴƎŜǎ ŀǎ needed especially for the 
General SŜǊǾƛŎŜǎΦέ 

John Jones, Executive Board/Gas (Crew Leader/Gas Distribution) 
 

άL ǿƛƭƭ ŎƻƴǘƛƴǳŜ to serve the membership in the Gas Department for the next three years as I have  the past six years to make sure their concerns and needs are 
ŀŘŘǊŜǎǎŜŘΦέ 
 

Greg Vailes, Executives Board/Gas (Gas Fitters/Gas Operations) 
 

άLǘ Ƙŀǎ ōŜŜƴ ŀƴ ƘƻƴƻǊ ǘƻ ōŜ ŀ ƳŜƳōŜǊ ƻŦ the Executive Board for the past six years and I will serve the next three years supporting the union against AMI, 
Contracting and against the Metro Charter Commission that is ǘǊȅƛƴƎ ǘƻ ŜƭƛƳƛƴŀǘŜ ƻǳǊ ŘŜŦƛƴŜŘ ōŜƴŜŦƛǘ tŜƴǎƛƻƴ tƭŀƴΦέ 
 

Terry Stuckey, Executive Board/Electric (Cable Splicer/Electric Distribution) 
 

άL ŀǇǇǊŜŎƛŀǘŜ ǘƘŜ ǳƴƛƻƴ ƳŜƳōŜǊǎƘƛǇΩǎ vote of confidence in me to the Executive Board and I will work hard to help the union build a closer membership and 
stronger union.έ 
 

Thadis Wilson, Executive Board/Electric (Utility Worker II/Electric Distribution) 
 

ά!ǎ ŀ ƴŜǿ ƳŜƳōŜǊ ƻŦ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ L ǿƛƭƭ ƎƛǾŜ ǘǊǳŜ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ ŀƴŘ ǘƘŜ ǳƴƛƻƴ ǎǘŀŦŦΤ ŀƴŘ ǿƛƭƭ ŀƭǿŀys consider the needs of the 
ǳƴƛƻƴ ōƻŘȅΦέ 
 

Twyla Hurd, Executive Board/Water (Water Treatment Operator/Water Operations) 
 

άLǘ ƛǎ ŀƴ ƘƻƴƻǊ ǘƻ ōŜ ŜƭŜŎǘŜŘ ŀǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ ŀƴŘ L ǿƛƭƭ ŎŀǊǊȅ ƻǳǘ Ƴȅ ŘǳǘƛŜs and responsibilities in every aspect with full support given to the 
ǳƴƛƻƴ ƻŦŦƛŎŜǊǎΦέ 
 

Phillip Richmond, Executive Board/Water (Machine Operator/Water Distribution) 
 

άL ǿŀǎ ŀǇǇƻƛƴǘŜŘ ǘƻ ǘƘŜ 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ ǇǊŜǾƛƻǳǎƭȅ ŀƴŘ ƴƻǿ ǘƘŜ ƳŜƳōŜǊs have elected me to serve for the next three years and I plan on working hard for the 
ŜƳǇƭƻȅŜŜǎ ŀƴŘ ǘƘŜ ǳƴƛƻƴΦέ 
 

     As your elected Business Manager, I want to stress again that we all must put the 2010 Union Election behind us.   It is time that we all 
move pass our differences for the good of the membership and the survival of our Union. We need to come together now, more so than 
ever before to effectively and successfully deal with the constant challenges presented by management at Memphis, Light, Gas and Water 
Division and the Metro Charter Commission that is threatening to destroy our pay, benefits and pension that have already been negotiated.  
 

     The Metro Charter Commission consists of 20 (twenty) commissioners, 8 (eight) appointed by the City Mayor (AC Wharton) and were 
confirmed by the Memphis City Council; 12 (twelve) appointed by the County Mayor (then AC Wharton) and were confirmed by the Shelby 
County Commissioners. 
 

     The consolidation of Memphis and Shelby County Government Referendum that the Metro Charter Commission will place on the 
November 2, 2010 ballot to be voted on by the citizens of Memphis, may end up being like the άTrojan Horse of TroyΦέ  ¢Ƙƛǎ  άTrojan 
IƻǊǎŜέκConsolidation of Memphis and Shelby County will be a surprise annihilation of jobs and benefits to all city employees (MLGW 
including).          
 

     The Metro Charter Commission referendum for consolidation is the single most serious threat to working people than any other threat 
against organized labor unions since ǘƘŜ мфтлΩǎ when the Unions were first recognized.   IBEW Local 1288 will be scheduling meetings with all 
the Labor Unions in Memphis and Shelby County in order to develop a plan of action to stop this move that will be detrimental to all 
employees/working people and devastating to every Union in Memphis and Shelby County.  The referendum to consolidate the two 
governments by the Metro Charter Commission could also have a negative effect on all the rate payers of MLGW/citizens of Memphis and 
Shelby County in the long run.  It will also have an adverse impact on the salaries, benefits and pensions of city and county workers (MLGW 
included).  The Metro Charter Commission resolution for consolidation will not have to go before the Memphis City Council or Shelby County 
Commissions for approval or disapproval.  It goes directly to referendum to be voted on by the citizens of Memphis and Shelby County on 
November 2, 2010.  It appears that the Fat Cats/Power Brokers want to use this Trojan Horse/referendum to dilute the citizens of 
Memphis voting strength and to increase taxes for all citizens that live in Shelby County, but outside of Memphis. 
 

     Lƴ ŎƻƴŎƭǳǎƛƻƴΣ ǿŜ ŀǊŜ ƴƻǿ ŦŀŎŜŘ ǿƛǘƘ ǘƘŜ ǎƛƴƎƭŜ Ƴƻǎǘ ŘŜǎǘǊǳŎǘƛǾŜ ŜƭŜƳŜƴǘ ƻŦ ŘŜǾŀǎǘŀǘƛƻƴ ƘƛŘŘŜƴ ƛƴ ǘƘŜ άcharter commissionέ referendum 
to consolidate Memphis and Shelby County Governments which could end up taking away our rights as union members, destroy the strength 
of organized labor, and eliminate our benefits (including our defined benefits Pension Plan).  This will be more devastating than Automated 
Meter Reading (AMR)/Automated Meter Infrastructure (AMI)/SMART GRID that threatens to get rid of hundreds of positions (JOBS) at 
MLGW and will cost all the rate payers an increase in their utility bills.     The way the Fat Cats/Power Brokers have presented consolidation 
in its present form  is not true consolidation.  The November 2, 2010 election is a priority one/emergency that must be acted on NOW by all 
of us.  We must vote NO to Consolidation of Memphis and Shelby County Governments as its presently presented to us as if our lives 
depend on it.   
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      It is time to focus our time and efforts on building our IBEW-Jonnie 

Dawson Charitable Foundation.  We will be able to give our support to the 

community, when there is a need, out of your charitable foundation.   
 

 

The community will  in return support 
the union ,  when the need arise.   In this 
economic down turn, employees at MLGW 
will no doubt be faced with unprecedented 
challenges regarding the security of their 
benefits and jobs.  We will need the 
support of all of our politicians, 
community leaders, and church leaders to 
get us through these times. 
 

     IBEW Union negotiated the IBEW-
Jonnie Dawson Charitable Foundation 
payroll    deduction    slot    in     our labor   
agreement  (M O U)  to  make    it 
convenient for IBEW members/MLGW 
employees to give their fair share so that 
we will be able to support our 
communities and others as deemed 
necessary.  

 
 

 

 

     IBEW-Jonnie Dawson Charitable Foundation was negotiated by 
IBEW Local 1288 and MLGW Management and added to the 
Memorandum of Understanding (MOU) which makes it the primary 
charitable/benevolent organization/institution at Memphis Light, 
Gas and Water Division.                                             
 

     Contributors (employees) can designate and/or specify organizations 
that are 501(C)(3) for their contributions.  Listed below is a list of the 
organizations that are being considered for donations, subject to the 
approval of the Executive Board/Membership: 
 

*United Way      *Salvation Army     *Food Bank    *Salvation Army    
  

*St. Jude Hospital      *Big Brother/Big Sister  
 

*Boy Scouts/Girl Scouts of America       *Abused Women Shelter  
 

*Other Charities/Organizations -501(C)(3)  
 

*Utility Bill  Payments  (on behalf of the elderly, disabled, etc that  qualify)  
 

     I am asking ALL MLGW employees to give our charitable foundation 
full financial support and participation.  If everyone works together, we 
can make the IBEW-Jonnie Dawson Charitable Foundation the premiere 
charitable organization of this region.  There will be a kick -off 
campaign dinner at the Union H all on Wednesday, August 18, 2010.  
We will invite elected officials, community leaders, organization leaders, 
church leaders and others to our kick-off campaign. The theme for the 
ÃÁÍÐÁÉÇÎ ×ÉÌÌ ÂÅ Ȱ(ÅÌÐÉÎÇ ÔÈÅ #ÏÍÍÕÎÉÔÙ ÉÓ %ÖÅÒÙÂÏÄÙȭÓ 2ÅÓÐÏÎÓÉÂÉÌÉÔÙȱȢ  
We will also appoint an Advisory Committee to make 
recommendations to  the Board of Directors regarding the protocol 
of distribution of funds .  Any employee interested in being on the 
advisory committee, please  notify the Union Office. 
 

     Special thanks to all members/MLGW employees who have already 
made their pledge to the IBEW-Jonnie Dawson Foundation and we thank 
other members in advance for all financial support to be pledged. 
 

   

          IBEW Union will be visiting various 
departments in the near future to continue to get a 
positive profile on employees, their job performance 
and duties.  Put on a big smile and put your thinking 
caps on because your department may be the next 
department featured in the IBEW Newsletter and on 
itĴs website. 
 
  

    The grievance process at MLGW is still in a broken 

condition, yet we remain optimistic that we will mend 

the broken process.  President, Jerry Collins and his 
staff met with the Union Leadership on Wednesday, 

June 29, 2010, in an effort to start a mending 
process to the broken grievance procedure.  There 

was a collaborate effort from both sides with 

movement in a positive direction in resolving a few 
grievances that save IBEW and MLGW time and 

money.  As Business Manager, I agreed to meet with 
President, Jerry Collins, along with each of our staff 

members every thirty days to attempt to resolve the 

back log of certain grievances that have gone pass 
Third Step of the grievance procedure. 
 

     I am again instructing every Chief Steward, Union 
Steward and Alternate Steward (when involved) to 

make every effort in every possible way to try to settle 
grievances at the lowest possible step and to make 

sure a grievance that is filed is a true grievance with 

merits and is not frivolous.  
 
  NEVER GIVE UP!   NEVER GIVE OUT!  NEVER STOP! 

 

 
      
     IBEW Union negotiation team and MLGW 
Management  negotiation team signed their names in the 
new MOU book in the Labor and Employee Relations 
Department on Friday, June 11, 2010.   The new MOU 
books should be available at the Union Hall on Monday, 
July 26, 2010. 
 

AUTOMATED METER READING/SMART GRID 
 

L.9² ¦ƴƛƻƴ ǿƛƭƭ ōŜ ƳŜŜǘƛƴƎ ǿƛǘƘ ƛǘΩǎ !ǳǘƻƳŀǘŜŘ aŜǘŜǊ 

Reading (AMR)/Automated Meter Infrastructure 

(AMI)/Smart Grid Team members to develop a plan of 

ŀŎǘƛƻƴ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ŦŜŀǎƛōƛƭƛǘȅ ƻŦ a[D²Ωǎ Smart Grid   

tƛƭƻǘ tǊƻƎǊŀƳ ŀƴŘ ƛǘΩǎ ŀŦŦŜŎǘ ƻƴ ŜƳǇƭƻȅŜŜΩǎ Ƨƻōǎ ŀƴŘ 

customers billing.  We do not believe Smart Grid is in the 

best interest of the customers at this time, considering the 

problems other Utility Companies are having across the 

country with AMR/AMI/Smart Grid doubling and even 

ǘǊƛǇƭƛƴƎ ŎǳǎǘƻƳŜǊΩǎ utility bills.  We will have an open 

debate/discussion  on this issue in the near future.   



 

 

 

 

 

 

 

International Brotherhood 
of Electrical Workers 

Local 1288 
4000 Clearpool Circle  
Memphis, TN  38118 
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     The most important work of the IBEW is at the Bargaining Table.  Our 
goal is to improve the overall terms of employment, gain better wages and 
working conditions, and to organize all non-union employees. Again and 
again, through a single action of Congress, State Legislatures, County 
Commissioners, City Councils or Appointed Board of Commissioners, we 

see advances we made at the Bargaining Table lost.  
 

     Due to weakening Labor Laws, Ordinances�¶ and Board Resolutions 
brought about by damaging legislation, our efforts to organize workers 
become more and more difficult.                                    
 

     Congress, State Legislatures, County Commissioners, City Councils and 
Appointed Board of Commissioners are making decisions regarding policies, 
safety, Social Security, jobs, union security, health care, licensing, taxes, 
pensions, schools and public utility companies that vitally affect us.  We 

must elect candidates to office whose views and ideals are sympathetic 

with working men and women, regardless of their race or political party.   
We must communicate our views to all our elected officials. We must 
educate our members on the important political issues.  Most importantly, we 
MUST VOTE .  Corporations �D�Q�G���R�W�K�H�U���D�Q�W�L���8�Q�L�R�Q���3�$�&�¶�6���J�U�R�X�S�V�����R�S�S�R�V�L�Q�J��
the interests of organize labor/working men and women poured hundreds of 
millions of dollars into anti union campaigns, in recent election years, out 
�V�S�H�Q�G�L�Q�J�� �O�D�E�R�U�¶�V�� �R�U�J�D�Q�L�]�D�W�L�R�Q���� �E�\�� �D�� �Z�L�G�H�� �P�D�U�J�L�Q��  We may not be able to 
match businesses and other anti union groups dollar for dollar, but if we fund 
IBEW-Cope to the maximum, together with educating and motivating our 
�P�H�P�E�H�U�V���� �Z�H�� �F�D�Q�� �P�D�N�H�� �/�D�E�R�U�¶�V�� �F�D�Q�G�L�G�D�W�H�V�� �Y�L�D�E�O�H�� �F�R�Q�W�H�Q�G�H�U�V���� �D�Q�G�� �Z�H�� �F�D�Q��
help keep our friends in office.   
 

     The entire Labor Movement rests on the principle that there is 

strength in our numbers.  If each of us work and contribute separately, we 
will only have a scattered effect.  �%�X�W�� �E�\�� �Z�R�U�N�L�Q�J�� �W�K�U�R�X�J�K�� �,�%�(�:�¶�V��
Committee on Political Education (COPE) we can truly make a real 
difference.  Raising Political monies is the name of the game and Political 

Education is Fund-raising.  The bigger IBEW-Cope gets, the bigger our 
voice gets in Washington (Federal), Nashville (State), Shelby County 
(County), Memphis (City). 
 

     We encourage all MLGW Employees to give to IBEW-COPE through 

Payroll Deduction. 
 

      

 

 

 
 

 
  

 

 

 

IBEW Local 1288 mourns 

the loss of  

Reginald Payne,  

 Crew Leader Lineman, 

Electric Distribution and 

also sends encouragement 

to injured employee  

Kortnie Dockery, 

Apprentice Lineman, 

Electric Distribution.  
 

More information to come in the 

next Newsletter. 

 

 

 

IBEW Local 1288 membership has voted to endorse 

the following candidates in the Shelby County 

election on Thursday, August 5, 2010: 

1. Randy Wade            Shelby County Sheriff 
2. Coleman Thompson County Register 
3. Gina Higgins           Circuit Court Judge/Division 4 
4. Venita Martin Circuit Court Judge/Division 8 
 

Please vote for these candidates in the Shelby County 
election on Thursday, August 5, 2010. 

Early Voting is July 16 ς 31, 2010   

Please Note:     ²ƘŜƴ ŀ ƳŜƳōŜǊΩǎ ƘƻƳŜ ŀŘŘǊŜǎǎ 
changes, Union Members MUST TURN THE CORRECT 
ADDRESS IN to the Union Office.  MLGW DOES NOT 
provide us with Address Changes. 

 
 


